
4.17—STUDENT DISCIPLINE

The Lonoke School District Board of Education has a responsibility to protect the health, safety, and welfare of
the Distiict's stiidents and employees. To help maintaiii a safe enviroimient coiiducive to lugh student
achievement, the Board establishes policies necessaiy to regulate stiident behavior to promote an orderly school
environment that is respectfiil of the rights of others and ensures the imifomi eiiforcemeut ofstiident discipline.
SUidents are responsible for their conduct that occurs:

At any tiine on the school gi'oimds;
• Off school grounds at a school sponsored fi-uiction, activity, or event; and

Going to and from school or a school activity.

The District's adininisti-ators may also take discipliiiaiy action against a student for off-campus conduct
occun-ing at any tiine that would have a detrimental impact on school discipline, the educational environment,
or die welfare of the students and/or staff. A stiident who has committed a crimiiial act while off campus and
whose presence on campus could cause a substantial dismption to school or endanger the welfare of other
students or staff is subject to disciplmary action up to and mcluding expulsion. Such acts could include, but are
not limited to: a felony or an act tliat would be considered a felony if committed by an adult; an assault or
battery; di-iig law violations; or sexual misconduct of a serious nature. Aiiy discipliiiaiy action pursued by the
District shall be in accordance with the stiident's appropriate due process rights.

The Distiict's personnel policy committees shall annually review the District's student discipline policies,
mcludmg State and District student discipline data, and may recommend changes in the policies to the Lonoke
School Board. The Board has the responsibility ofdetemiining whether to approve any recoiiimended changes
to student discipline policies.

The District's student discipline policies shall be dislnbuted to each student dui-ing the first week of school each
year aiid to new students upon their enrollment. Each stiident's parent OF legal guardian, person having lawful
control of the studeiit, or person standing in loco parentis shall sign and retuni to the school an
aclmowledgement fonn documenting that they have received the policies.

The District shall develop and provide programs, measures, or alternative means and metliods for continued
student engagement and educational access during periods of suspension or expulsion.

The superintendent is authorized to modify the penalties set foi-th in the Disti-ict's stiident discipline policies on a
case-by-case basis.

It is reqim'ed by law that the principal or tlie person in charge report to the police any iiicidents the person has
personal knowledge of or has received infonnation leading to a reasonable belief that a person has committed or
tlu-eatened to coi-runit an act of violence or any crime involving a deadly weapon on school propei-ty or while
under school supeivision. If the person malting the report is not the Superintendent, that pei-son shall also inform
the Superintendent of the incident. Additionally, the piiiicipal shall iiifoim any school employee or other person
who initially reported the incident that a report has been inade to the appropriate law enforcement agency. The
Supeiintendent or designee shall iiifomi the Board of Directors of any such report made to law eiiforcement.
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The supermtendent shall malce a report amiually to the Board ofDu-ectors on stadent discipline data, which
shall include, without limitation: the number of incidents of bullying reported and the actions taken regarding
the reported incidents of bullying.

Legal References: A.C.A. § 6-18-502
A.C.A.g 6-17-113

Date Adopted: July 8,2002
Last Revised: July 17,2019
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4.18—PROmBITED CONDUCT

Students and staff require a safe and orderly learning enviromTient that is conducive to high stiident
achievement. Certain student behaviors are imacceptable ill such an envii'omnent and are hereby prohibited by
the Board. Prohibited behaviors include, but shall not be limited to the following:
1. Disrespect for school employees and failing to comply with theii- reasonable directions or othei-wise

demonsti'atmg insubordination;
2. Disruptive behavior that interferes with orderly school operations;
3. Willfally and intentionally assaulting or threatening to assault or physically abusing any stiident or

school employee;
4. Possession of any weapon that can reasonably be considered capable of causing bodily harm to another

mdividual;

5. Possession or use of tobacco in any form on any property owiied or leased by any public school;
6. Willfully or intentionally damagiiig, destroying, or stealing school property;
7. Possession of any paging device, beeper, or sinular electronic coimnunication devices on the school

campus diirmg nonnal school hours imless specifically exempted by &e administi-atiou for health or
other coinpellmg reasons;

8. Possession, selling, disti-ibuting, or being under the influence of an alcoholic beverage, any illegal dnig,
luiautliorized inhalants, or the mappropriate use or shai-ing of prescription or over the coimter dmgs, or
other intoxicants, or anything represented to be a dmg;

9. Sharuig, diverting, ti-ansfening, applymg to others (such as needles or lancets), or in any way iTususmg
medication or any medical supplies ill their possession;

10. Iniappropriate public displays of affection;
11. Cheating, copying, or claiming another pei-soii's work to be his/her own;
12. GanAling;
13. Inappropriate stiident dress;
14. Use ofviilgar, profane, or obscene langiiage or gesliu'es;
15. Tniancy;
16. Excessive tardiness;
17. Engaging in behavior designed to taunt, degrade, or ridicule another person on the basis of race,

ethnicity, national origin, sex, sexual orientation, gender identity, or disability;
18. Possess, view, distiibute or electronically ti-ansinit sexually explicit or viilgar images or representations,

whether electronically, on a data storage device, or in hard copy form;
19. Hazing, or aiding ill the hazing of another student;
20. Gangs or gmg-related activities, mcludmg belonging to secret societies of any kiiid, are forbidden on

school propei-ty. Gang insignias, clothing, "tlirowing signs" or other gestures associated with gangs are
prolubited;

21. Sexual harassment;
22. Bullying;
23. Operating a veliicle oil school grounds while using a wireless communication device; and
24. Theft of another individual's personal property.

The Board directs each school in the Disti-ict to develop implementation regiilations for prohibited student
conduct consistent with applicable Board policy. State and Federal laws, and judicial decisions.
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Legal References: A.C.A.
A.C.A.
A.C.A.
A.C.A.
A.C.A.
A.C.A.
A.C.A.
A.C.A.
A.C.A.
A.C.A.

§ 6-5-201
§ 6-15-1005
§ 6-18-222
§6-18-502
§6-18-514
§ 6-18-707
§ 6-21-609
§27-51-1602
§27-51-1603
§27-51-1609

,'
\

Date Adopted: July 17,2006
Last Revised: July 16,2019
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4.19—CONDUCT TO AND FROM SCHOOLAND TRANSPORTATION
ELIGIBILITY

The District's Student Code of Conduct applies to students while traveling to and Iroin school or to and fi-oni a
school activity to the same extent as if die stiidents were on school gi'oimds. Appropiiate discipliiiaiy actions
may be taken agamst coirunuting stiidents who violate the District's Student Code of Conduct.

The preceding paragraph also applies to student conduct wlule on school buses. Students shall be msti-iicted m
safe riding practices. The driver of a school bus shall not operate the school bus iintil every passenger is seated.
In addition to other disciplinaiy measures provided for violations of the Distnct's Stiident Code of Conduct, the
stiident's bus transportation privileges may be suspended or ten-niiiated for violatioiis of the Student Code of
Conduct related to bus behavior.

Students are eligible to receive distiict bus transportation if they meet the following requirements.

Lonoke Schools operate buses for the benefit of those children who live more than two miles from
school.

The transportation to and fi'om school of students who have lost their bus transportation privileges is the
responsibility of the stiident's parent or guardian.

Legal References: A.C.A. § 5-60-122
A.C.A.§ 6-19-119 (b)
Ark. Division of Academic Facilities and Transportation Rules Governing
Maintenance and Operations of Ark. Public School Buses and Physical Exaininations
of School Bus Drivers 4.0

Date Adopted: July 17,2006
Last Revised: June 21,2019

/F^l ^m Q A t-I/'<ii-*Ci'^0 C'/-»1-t/-»nl T5*^<-f/4ri A nr'n/^i'n+t/^^i



4.20 — DISRUPTION OF SCHOOL

No student shall by the use of violence, force, noise, coercion, threat, intimidation, fear, passive
resistance, or any other conduct, intentionally cause the dismption of any lawful mission,
process, or function of the school, or engage in any such conduct for the puipose of causing
disruption or obstruction of any lawful mission, process, or function. Nor shall any student
encourage any other student to engage in such activities.

Disorderly activities by any student or group of students that adversely affect the school's
orderly educational environment shall not be tolerated at any time on school grounds. Teachers
may remove from class and send to the principal or principal's designee office a student whose
behavior is so unnily, dismptive, or abusive that it seriously interferes with the teacher's ability
to teach the students, the class, or with the ability of the stiident's classmates to learn. Stiidents
who refuse to leave the classroom voluntarily will be escorted from the classroom by the school
administration.

Legal Reference: A.C.A. § 6-18-511

!

Date Adopted:
Last Revised:

July 8,2002
August 2,2019



4.21—STUDENT ASSAULT OR BATTERY

A stiident shall not threaten, physically abuse, w attempt to physically abuse, or behave m such a way as to be
perceived to tlu-eaten bodily harm to any other person (student, school employee, or school visitor). Any
gestures; viilgar, abusive, or insultuig langiiage; taunting, tlii-eatening, harassing, or iiitimidating remarks by a
student toward another person that tl-ireatens their well-beiiig is strictly forbidden. This includes, but is not
limited to, fighting, racial, ethnic, religious, or sexual slurs.

Furthemiore, it is unlawful, during regular school hours, and in a place where a public school employee is
required to be m die coiirse of his or her duties, for anypei-son to address a public school employee using
language which, in its common acceptation, is calciilated to
a. Cause a breach of the peace;
b. Materially and substantially intei'fere with the operation oftlie school; or
c. Arouse tlie person to whom it is addressed to anger, to the extent likely to cause immiiient retaliatioa
Students giiilty of such an offense may be subject to legal proceedings m addition to aiiy student disciplinaiy
measiu-es.

Legal Reference: A.C.A. § 6-17-106 (a)

Date Adopted: July 8,2002
Last Revised: June 21,2019
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4.22^-WEAPONS AND DANGEROUS INSTRUMENTS

Dcfinitioiis

"Fireaim" means any device desigiied, made, or adapted to expel a projectile by the actioii of an explosive or
any device readily convertible to that use.

"Possession" means haviiig a weapon on the student's body or in an area iinder the student's cont-ol.

•'Weapon" means any:
Fireami;
Knife;
Razor;
Ice pick;
Dirk;
Box cutter;
Nimchucks;
Pepper spray, mace, or other noxious spray;
Explosive;
Taser or other instniment that uses electrical cun'ent to cause neuromuscular iiicapacitation; or

• Any other insbauTient or substance capable of caiising bodily harm.

No studeiit, except for Militaiy pei-sonnel (such as ROTC cadets) actmg ill the course oftheu- ofTicial duties or
as othei-wise expressly pen-nitted by this policy, shall possess a weapon, display what appears to be a weapon,
or threaten to use a weapon before or after school while:

In a school building;
Ou or about school property;
At any school sponsored activity or event;
On route to or from school or any school sponsored activity; or
Off the school grounds at any school bus stop.

•

0

0

0

0

0

If a stiident discovers prior to any questioning or search by any school personnel that he/she has accidentally
brought a weapon, other than a firearm, to school on lusher person, in a book bag/purse, or in his/her veliicle on
school groiuTids, and the student infoims the principal or a staff person iiTU-nediately, the student will not be
considered to be in possession of a weapon imless it is a firearm. The weapon shall be confiscated and held in
the office until such time as the stiident's parent/legal gtiardian shall pick up the weapon from the school's
office. Repeated offenses are unacceptable and shall be gi-ounds for disciplinaiy action against the student as
otherwise provided for in this policy.

Except as penmtted m this policy, stiidents foimd to be in possession on the school campus of a firearm shall be
recoininended for expulsion for a period of one (1) year. The superintendent shall have the discretion to modify
sucl-i expulsion recommendation for a stiident on a case-by-case basis.

Parents or legal giiardians ofstiidents expelled under this policy shall be given a copy of the current laws
regardmg the possibility of parental responsibility for allowing a child to possess a firean-n on school property.
Parents or legal guardians shall sign a statement acknowledging that they have read and understand said laws
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pi-ior to readiTiittiiig the stiideut. Parents or legal giiardians of a stiident eiirollmg from another school after the
expiration of an expulsion period for a fireami policy violation shall also be given a copy of the cun'ent laws
regarding tlie possibility of parental responsibility for allowing a child to possess a fa'eaim on school propeily.
The parents or legal guardiaiis shall sign a statement aclaiowledging that they have read and imderstand said
laws prior to the stiident beiiig em-olled in school.

The mandatoiy expulsion requirement for possession of a fireami does not apply to a fu'ean-n brought to school
for the pmpose of participating in activities approved and authorized by the distiict that mclude the use of
faeai-iTis. Such activities may include ROTC programs; hunting safety or militaiy education; or before or after-
school hmitiiig or rifle clubs. Fireanns brought to school for such purposes shall be brought to the school
employee designated to receive such fu'eaims. The designated employee shall store the fu-eanns in a secure
location until they are removed for use m tlie approved activity.

The district shall report any stiident who brings a fireanni to school to the crii'ninal justice system orjuveiiile
delinquency system by notifying local law enforcement.

Legal References:
A.C.A. § 5-4-201
A.C.A. § 5-4-401
A.C.A. § 5-27-210
A.C.A. § 5-73-119(b) (e) (8) (9) (10)
A.C.A. § 5-73-133
A.C.A. § 6-18-502
A.C.A.§ 6-18-507
A.C.A. § 6-21-608
20 USC §7961

Date Adopted: July 8,2002
Last Revised July 16,2019
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4.23 — TOBACCO AND TOBACCO PRODUCTS

Smoking or use of tobacco or products containing tobacco in any form (including, but not limited
to, cigarettes, cigars, chewing tobacco, and snuff) in or on any real property owned or leased by a
District school, including school buses owned or leased by the District, is prohibited. Students
who violate this policy may be subject to legal proceedings in addition to student disciplinary
measures.

With the exception of recognized tobacco cessation products, this policy's prohibition includes
any tobacco or nicotine delivery system or product. Specifically, the prohibition includes any
product that is manufactured, distribirted, marketed, or sold as e-cigarettes, Juules, e-cigars, e-
pips, or under any other name or descriptor.

Legal Reference: A.C.A. § 6-21-609

Date Adopted:
Last Revised:

July 8, 2002
August 2,2019



4.24—DRUGS AND ALCOHOL

An orderly and safe school enviroranent that is conducive to promotmg stiident achievement requires a stiident
populatioii fi-ee fi-om the deleterious effects of alcohol and dnigs. Their use is illegal, disniptive to the
educational environment, and diminishes the capacity ofsdidents to learn and fiinction properly in our schools.

Therefore, no stiident in the Lonoke School Disti-ict shall possess, attempt to possess, consume, use, disti-ibute,
sell, buy, attempt to sell, attempt to buy, give to any person, or be under the influence of any substance as
defined in this policy, or what the student represents or believes to be any substance as defined in this policy.
This policy applies to any student who: is on or about school property; is in attendance at school or any school
sponsored activity; has left the school campus for any reason and retimis to the campus; or is on route to or fi-om
school or any school sponsored activity.

Proliibited substances shall include, but are not liirdted to: alcohol, or any alcoholic beverage; inhalants or any
ingestible matter that alter a stiident's ability to act, tlunlc, or respond; LSD, or any other halhiciiiogen;
marijuana, cocaine, heroin, or any other narcotic drug; PCP; amphetai-niiies; steroids; "desigiier diugs"; look-
alike diiigs; or any controlled substance.

The sale, distribution, or attempted sale or distribution ofover-the-coimter (OTC) medications, dietary
supplement or otlier perceived health remedy not regiilated by the US Food and Drug, Adinmistration, or
prescription dnigs is prohibited. Tlie possession or use ofOTC inedications, dietary supplement or other
perceived health remedy not regiilated by the US Food and Ding Administration, or prescription dmgs is
prohibited except as penmtted under Policy 4.35—STUDENT MEDICATIONS.

Date Adopted: July 8,2002
Last Revised: July 16,2019
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4.25 — STUDENT DRESS AND GROOMING

The Lonoke Board of Education recognizes that dress can be a inatter of personal taste and
preference. At the same time, the District has a responsibility to promote an eiwironment
conducive to student learning. This requires limitations to student dress and grooming that could
be disruptive to the educational process because they are iinmodest, disruptive, unsanitaiy, and
unsafe, could cause property damage, or are offensive to common standards of decency.

Students are prohibited from wearing, while on the school grounds during the school day and at
school-sponsored events, clothing that exposes iinderwear, buttocks, or the breast of a female.
This prohibition does not apply, however to a costume or uniform worn by a slxident while
participating in a school-sponsored activity or event.

The Sziperintendent shall establish student dress codes for the District's schools, to be included
in the student handbook, and are consistent with the above criteria.

Legal References: A.C.A.§6-18-502(c)(l)
A.C.A. § 6-18-503(c)

Date Adopted: .
Last Revised:

July 8,2002
August 2,2019



4.26—GANGS AND GANG ACTIVITY

The Board is cominitted to ensuring a safe school environment conducive to promoting a learning enviroiiment
where students and stafifcan excel. An orderly environment camiot exist where imlawfiil acts occur causmg
fear, intimidation, or physical lian-n to stiidents or school staff. Gangs and their activities create such an
atiTiosphere aiid shall not be allowed on school groiuids or at school fiuictions.

The following actions are prohibited by students on school property or at school functions;
1. Wearing or possessing any clothing, bandanas, jewehy, syiTibol, or other sign associated with

membersliip in, or representative of, any gang;
2. Engaguig in any verbal or nonverbal act such as throwing signs, gestiu-es, or handshakes representative

of membership in any gang;
3. Recmiting, soliciting, or encom-aging any person tlii-ough diiress or mtiirudation to become or remain a

meinber of any gaiig; and/or
4. Extorting payinent from any iiidividual m retimi for protection j5-om haim from any gang.

Students found to be in violation of this policy shall be subject to discipUiiaiy action up to and including
expulsion.

Stiidents an-ested for gang related activities occim-ing off school grounds shall be subject to the same
disciplinaiy actioiis as if&ey had occurred on school groimds.

Legal References: A.C.A.§ 5-74-201 etseq.
A.C.A.§ 6-15-1005cb) (2)

Date Adopted: July 8,2002
Last Revised: June 21, 2019
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4.27—STUDENT SEXUAL HARASSMENT

The Lonoke School District is committed to providing an academic environment that treats all stidents with
respect and dignity. Student achievement is best attained in an atmosphere of equal educational opportunity that
is free of discrimination. Sexual harassment is a form of discrimination that undermines the integrity of the
educational environment and will not be tolerated.

The Disbict believes the best policy to create an educational environment free from sexual harassment is
prevention; therefore, the District shall provide informational materials and traming to students, parents4egal
guardians/oAer responsible adults, and employees on sexual harassment. The mfomiational materials and
training on sexual harassment shall be age appropriate and, when necessary, provided in a language other than
English or in an accessible format. The infonnational materials and training shall include, but are not limited to:

the nature of sexual harassment;
The District's written procedures governing the formal complaint grievance process;
The process for submitting a formal complaint of sexual harassment;
Tliat the district does not tolerate sexual harassment;
That students can report inappropriate behavior of a sexual nature without fear of adverse
consequences;
The supports that are available to individuals suffering sexual harassment; and
The potential discipline for perpetrating sexual harassment.

0

0

0

0

0

0

0

Definitions

"Complainant" means an individual who is alleged to be the victim of conduct that could constitute sexual
harassment.

<-ij

"Education program or activity" includes locatioiis, events, or cu-cumstances where the District exercised
substantial control over both the respondent and the context in which the sexual harassment occurs.

"Formal complaint" means a document filed by a complainant or signed by the Title DC Coordinator alleging
sexual harassment against a respondent and requesting an investigation of the allegation of sexual harassment.

"Respondent" means an individual who has been reported to be the perpetrator of conduct that could constitute
sexual harassment.

"Sexual harassment" means conduct on the basis of sex that satisfies one or more of the following:
1. A District employee:

a. Conditions the provision of an aid, benefit, or service of the Distnct on an individual's participation
in sexual conduct; or

2. Uses the rejection of sexual conduct as the basis for academic decisions affecting that individual; The
conduct is:

a. Unwelcome; and
b. Determined by a reasonable person to be so severe, pervasive, and objectively offensive that it

effectively denies a person equal access to the District's education program or activity; or
c. Constitutes:
d. Sexual assault;
e. Dating violence

©2018 Arkansas School Boards Association





f. Domestic violence; or
g. Stalking.

"Supportive measures" means individualized services that are offered to the complainant or the respondent
designed to restore or preserve equal access to the District's education program or activity without unreasonably
burdening the other party. The supportive measures must be non-disciplinary and non-punitive in nature;
offered before or after the filing of a fonnal complaint or where no formal complamt has been filed; and offered
to either party as appropriate, as reasonably available, and witiiout fee or charge. Examples of supportive
measures include, but are not limited to: measures designed to protect the safety of all parties or the District's
educational environment, or deter sexual harassment; coimseling; extensions ofdeadlmes or otlier course-
related adjustments; modifications of work or class schedules; campus escort services; mutual restrictions on
contact between the parties; changes in work or class locations; leaves of absence; and increased secuiity and
monitoring ofcertam areas of the campus.

Within the educational environment, sexual harassment is prohibited between any of the following: students;
employees and students; and non-employees and students.

Actionable sexual harassment is generally established when an individual is exposed to a pattern of
objectionable behaviors or when a smgle, serious act is committed. What is, or is not, sexual harassment will
depend upon all of the surrounding circumstances and may occur regardless of the sex(es) of the individuals
involved. Depending upon such circumstances, examples of sexual harassment include, but are not limited to:

Making sexual propositions or pressuring for sexual activities;
• Unwelcome touching;

Writmg graffiti of a sexual nature;
Displaying or distributing sexuaUy explicit drawings, pictures, or written materials;
Performing sexual gestures or touching oneself sexuaUy in front of others;
Telling sexual or cmde jokes;
Spreadmg rumors related to a person's alleged sexual activities;
Discussions of sexual experiences;
Rating other students as to sexual activity or performance;
Circulating or showing e-mails or Web sites of a sexual nature;
Intimidation by words, actions, insults, or name calling; and
Teasing or name-calling related to sexual characteristics or the belief or perception that an individual is
not conforming to expected gender roles or conduct or is homosexual, regardless of whether or not the
student self-identifies as homosexual or transgender.

Students who believe they have been subjected to sexual harassment, or the parent/legal guardian/other
responsible adult of a student who believes their student has been subjected to sexual harassment, are
encouraged to bring their concerns to any District staff member, including a counselor, teacher, Title DC
coordinator, or administrator, tf the District stafif member who received a report of alleged sexual harassment is
not the Title DC Coordinator, then the District staff person shall inform the Title DC Coordmator of the alleged
sexual harassment. As soon as reasonably possible after receiving a report of alleged sexual harassment from
another District staff member or after receiving a report directly through any means, the Title DC Coordinator
shall contact the complainant to:

Discuss the availability of supportive measures;
Consider the complainant's wishes with respect to supportive measures;
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Inform the complainant of the availability of supportive measures with or without the filing of a fomial
complaint; and
explain to the complainant the process for filing a formal complaint.

Supportive Measures
The District shall offer supportive measures to both the complainant and respondent that are designed to restore
or preserve equal access to the District's education program or activity without imreasonably burdening the
other party before or after the filing of a formal complaint or where no fonnal complaint has been filed. The
District shall provide the individualized supportive measures to the complainant unless declined in writing by
the complainant and shall provide individualized supportive measures that are non-disciplinary and non-
punitive to the respondent. A complainant who initially declined Ihe Dista-ict's offer of supportive measures may
request supportive measures at a later time and the District shall provide individualized supportive measures
based on the circumstances when the subsequent request is received.

Fonnal Complaint
A formal complaint may be filed with the Title DC Coordinator in person, by mail, or by email. Upon receipt of
a formal complaint, a District shall simultaneously provide the following written notice to the parties who are
known:

Notice of the District's grievance process and a copy of the procedures governing the grievance
process;
Notice of the allegations of sexual harassment including sufficient details known at the time and with
sufiScient time to prepare a response before any initial interview. Suf&cient details include:

"fc The identities of the parties involved in the incident, if known;
Ife The conduct allegedly constituting sexual harassment; and
4s The date and location of the alleged incident, if known;

A statement that the respondent is presumed not responsible for the alleged conduct and that a
determination regarding responsibility is made at the conclusion of the grievance process;
That the parties may have an advisor of their choice, who may be, but is not required to be, an attorney;
That the parties may inspect and review evidence relevant to the complaint of sexual harassment; and
That the District's code of conduct prohibits knowingly making false statements or knowingly
submitting false infomiation during the grievance process.

0

0

0

0

0

0

If, in the course of an investigation, the District decides to investigate allegations about the complainant or
respondent that are not included in the previous notice, the District shall simultaneously provide notice of the
additional allegations to the pai-des whose identities are known.

The District may consolidate formal complamts of allegations of sexual harassment where the allegations of
sexual harassment arise out of the same facts or cu-cumstances and the formal complaints are against more than
one respondent; or by more than one complainant agamst one or more respondents; or by one party against the
other party. When the District has consolidated fomial complaints so that the grievance process involves more
than one complamant or more than one respondent, references to the singular "party", "complamant", or
"respondent" include the plural, as applicable.

When investigatmg a formal complaint and tliroughout the grievance process, a District shall:
Ensm-e that the burden of proof and the burden of gathering evidence sufficient to reach a determination
regarding responsibility rest on Ae District and not on the parties;
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•

Not require, allow, rely upon, or otiierwise use questions or evidence that constitute, or seek disclosure
of, information protected under a legally recognized privilege or access, consider, disclose, or otherwise
use a party's records that are made or maintained by a physician, psychiatrist, psychologist, or other
recognized professional or paraprofessional acting in the professional's or paraprofessional's capacity,
or assisting in that capacity, and which are made and maintamed in connection with the provision of
treatment to the party unless the District obtains the parent, legal guardian, or other responsible adult of
that party's voluntary, written consent or that party's voluntary, wntten consent if the party is over Ae
age of eighteen (18) to do so for the grievance process;
Provide an equal opportunity for the parties to present witnesses, including fact and expert witnesses,
and other mculpatory and exculpatory evidence;
Not restaict the ability of either party to discuss the allegations under investigation or to gather and
present relevant evidence;
Provide the parties with the same opportunities to have others present during any grievance proceeding,
mcluding the opportiinity to be accompanied to any related meetmg or proceeding by the advisor of
their choice, who may be, but is not reqmred to be, an attorney, and not limit the choice or presence of
advisor for either the complainant or respondent in any meeting or grievance proceeding;
Provide, to a party whose participation is invited or expected, written notice of the date, time, location,
participants, and purpose of all hearings, investigative interviews, or other meetings, with sufficient
time for the party to prepare to participate;
Provide both parties an equal opportunity to inspect and review any evidence obtained as part of the
investigation that is directly related to the allegations raised in the formal complaint so that each party
can meaningfully respond to the evidence prior to the conclusion of the investigation; this includes
evidence:

Whether obtained from a party or other soiirce,;
The District does not mtend to rely upon m reaching a determination regarding responsibility; and
That is either Inculpatory or exculpatory; and

Create an investigative report that fairly summarizes relevant evidence.

At least ten (10) days prior to conipletion of the investigative report, the District shall send to each party and the
party's advisor, if any, the evidence subject to inspection and review in an electronic format or a hard copy. The
parties shall have at least ten (10) days to submit a written response to the evidence. The investigator will
consider the written responses prior to completion of the investigative report. All evidence subject to inspection
and review shall be available for the parties' mspection and review at any meeting to give each party equal
opportunity to refer to such evidence during the meeting.

•

After the investigative report is sent to the parties, the decision-maker shall:
Provide each party the opportunity to submit wiitten, relevant questions that a party wants asked of any
party or witness;
Provide each party with the answers;
Allow for additional, limited follow-up questions from each party; and
Provide an explanation to the party proposmg the questions any decision to exclude a question as not
relevant. Specifically, questions and evidence about the complainant's sexual predisposition or prior
sexual behavior are not relevant, unless such questions and evidence about the complainant's prior
sexual behavior are offered to prove that someone other than the respondent committed the conduct
alleged by the complainant, or if the questions and evidence concern specific incidents of the
complainant's prior sexual behavior with respect to the respondent and are offered to prove consent.

0

0

0

0
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Following the completion of die investigation period, the decision-maker, who cannot be the same person as the
Title DC Coordinator or the mvestigator, shall issue a wi-itten determination regarding responsibility. The written
determination shall include—

1. Identification of the allegations potentially constituting sexual harassment;
2. A description of the procedural steps taken from the receipt of the foiinal complaint through the

determination, including:
a. Any notifications to the parties;
b. Interviews with parties and witnesses;
c. site visits;
d. Methods used to gather other evidence,; and
e. Hearings held;

3. Findings of fact supporting the determination;
4. Conclusions regarding the application of the District's code of conduct to the facts;
5. A statement of, and rationale for, the result as to each allegation, including:

a. A determination regarding responsibility;
b. Any disciplinary sanctions imposed on the respondent; and
c. Whether remedies designed to restore or preserve equal access to the District's education program

or activity will be provided by the District to the complainant; and
6. The procedures and permissible bases for the complainant and respondent to appeal.

The written determination shall be provided to the paties simultaneously. The determination regarding
responsibility shall become fmal on the earlier of:

If an appeal is not filed, the day after the period for an appeal to be filed expires; or
If an appeal is filed, the date the written determination of the result of the appeal is provided to the
parties.

The District shall investigate the allegations in a formal complaint. If the conduct alleged in the fonnal
complaint would not constitute sexual harassment as defmed in this policy even if proved; did not occur in the
District's education program or activity; or did not occur against a person in the United States, then the District
shall dismiss the complaint as not meeting the definition of sexual harassment under this policy. A dismissal for
these reasons does not preclude action under another provision of the District's code of conduct.

The District may dismiss the formal complaint or any allegations therein, if at any time during the grievance
process:
o The complamant notifies the Title DC Coordmator in writing that the complainant would like to

withdraw the fomial complaint or any allegations therein;
o The respondent is no longer enrolled at the District; or
o Specific circumstances prevent the District fi-om gathering evidence sufficient to reach a detennination

as to the formal complaint or allegations therein.

Upon the dismissal of a formal complaint for any reason, the District shall promptly send wntten notice of the
dismissal and reason(s) for the dismissal simultaneously to the parties.

The Disti-ict may hire an individual or individuals to conduct the investigation or to act as the determination-
maker when necessary.
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Appeals
Either party may appeal a determination regarding responsibility or from a dismissal of a fonnal complaint or
any allegations therein, on the following bases:
a. The existence of a procedural irregularity that affected the outcome of the matter;
b. Discovery of new evidence that was not reasonably available at the time the deteimination regarding

responsibility or dismissal was made, that could affect the outcome of the matter;
c. The Title DC Coordinator, investigator, or decision-maker had a conflict of interest or bias for or against

complainants or respondents generally or the individual complainant or respondent that affected the
outcome of the matter; or

d. An appeal of the disciplinary sanctions from the initial detemiiiiation.

For all appeals, the District shall:
1. Notify the other party in writing when an appeal is filed;
2. Simultaneously Provide all parties a written copy of the District's procedures governing the appeal

process;
3. Implement appeal procedures equally for both parties;
4. Ensure that the decision-maker5 for the appeal is not the same person as the decision-maker that

reached the original determination regarding responsibility or dismissal, the investigator, or the Title DC
Coordinator;

5. Provide all parties a reasonable, equal opportunity to submit a written statement in support of, or
challenging, the outcome;

6. Issue a written decision describing the result of the appeal and the rationale for the result; and
7. Provide the written decision simultaneously to both parties.

Confidentiality
Reports of sexual harassment, both informal reports and fonnal complaints, will be treated in a confidential
manner to die extent possible. Limited disclosure may be provided to:

individuals who are responsible for handling Ae Disti-ict's investigation and determination of
responsibility to the extent necessary to complete the District's grievance process;
Submit a report to the child maltreatment hotline;
Submit a report to the Professional Licensure Standards Board for reports alleging sexual harassment
by an employee towards a student; or
The extent necessary to provide either party due process during the grievance process.

Except as listed above, the District shall keep confidential the identity of:
-^ Any individual who has made a report or complaint of sex discrimination;
4 Any individual who has made a report or j&led a fonnal complaint of sexual harassment;
4- Any complainant;
^ Any mdividual who has been reported to be the perpetrator of sex discrimination;
Ti- Any respondent; and
-t- Any witness.

Any supportive measures provided to the complainant or respondent shall be kept confidential to the extent that
maintaining such confidentiality does not impair the ability of the District to provide the supportive measures.
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Emergency removal
The District may remove a respondent from the District's education program or activity on an emergency basis
only after the completion of an individualized safety and risk analysis that determines that an immediate threat
to the physical health or safety of any student or other individual arising from the allegations of sexual
harassment justifies removal. A removed student will be provided with notice and an oppoilunity to challenge
the removal decision immediately following the removal.

Retaliation Prohibited

Students, or the parentsAegal guardians/ other responsible adult of a student, who submit a report or file a
fomial complaint of sexual harassment,; testified; assisted; or participate or refused to participate in any manner
in an investigation, proceeding, or hearing on sexual harassment shall not be subjected to retaliation or reprisal
in any form, including threats; intimidation; coercion; discrimination; or charges for code of conduct violations
that do not involve sex discrimination or sexual harassment, arise out of the same facts or circumstances as a
report or formal complaint of sex discrimination, and are made for the purpose of interfering with any right or
privilege under this policy. The District shall take steps to prevent retaliation and shall take immediate action if
any form of retaliation occurs regardless of whether the retaliatory acts are by District officials, students, or third
parties.

Disciplinary Sanctions
It shall be a violation of this policy for any student to be subjected to, or to subject another person to, sexual
harassment. Following the completion of the Disto-ict's grievance process, any student who is found by the
evidence to more likely than not7 have engaged in sexual harassment will be subject to disciplinary action up to,
and including, expulsion. No disciplinary sanction or other action that is not a supportive measure may be taken
against a respondent until the conclusion of the .grievance process.

Students who knowingly fabricate allegations of sexual harassment or purposely provide inaccurate facts shall
be subject to disciplinary action up to and including expiilsion. A determination that the allegations do not rise
to the level of sexual harassment alone is not sufficient to conclude that any party made a false allegation or
materially false statement in bad faith.

Records

The District shaU maintain the following records for a minimum of seven (7) years:
Each sexual harassment investigation including:
Any determination regarding responsibility;
any disciplmary sanctions imposed on the respondent;
Any remedies provided to the complainant designed to restore or preserve equal access to the District's
education program or activity;
Any appeal and the result therefrom;
All materials used to train Title K Coordinators, investigators, and decision-makers;
Any actions, including any supportive measures, taken in response to a report or formal complaint of
sexual harassment, which must include:

o The basis for the District's conclusion that its response was not deliberately indifferent; and
o Document:

If supportive measures were provided to the complainant, the supportive measures taken
designed to restore or preserve equal access to the District's education program or activity; or
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If no supportive measures were provided to a complainant, document the reasons why such a
response was not clearly unreasonable in light of the known circiimstances.

Cross References: 3.2^-LICENSED PERSONNEL SEXUAL HARASSMENT
4.11—EQUAL EDUCATIONAL OPPORTUNITY
5.20—DISTRICT WEBSITE
7.15—RECORD RETENTION AND DESTRUCTION
8.20—CLASSIFIED PERSONNEL SEXUAL HARASSMENT

Legal References: 20USC1681etseq.
34 C.F.R. Part 106
A.C.A. § 6-15-1005
A.C.A.§ 6-18-502
A.C.A. § 12-18-102

Date Adopted: July 8,2002
Last Revised: July 20,2020
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4.28—LASER POINTERS

Stiidents shall not possess any hand held laser pointer while in school; on or about school propeity, before or
after school; in attendance at school or any school-sponsored activity; on route to or fi'om school or any school-
sponsored activity; off the school grounds at any school bus stop or at any school-sponsored activity or event.
School pei-soimel shall seize any laser poiiiter from the student possessing it and the student may reclaim it at
the close of the school year, or when the stiident is no longer enrolled in the Disti-ict.

Legal References: A.C.A. §6-18-512

Date Adopted: July 8,2002
Last Revised: June 21,2019
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4.29—INTERNET SAFETY and ELECTRONIC DEVICE USE POLICY

Definition
For tlie piuposes oftliis policy, "elecb.'omc device" means anything that can be used to transmit or capture
images, sound, or data.

The District makes electronic device(s) and/or electronic device Internet access available to stiidents, to permit
students to perfomi research and to allow stiidents to learn how to use electi'omc device teclmology. Use of
distnct electronic devices is for educational and/or instnictional purposes only. Student use of electronic
device(s) shall oiily be as directed or assigned by staff or teachers; stiidents are advised that they enjoy no
expectation of privacy in any aspect of their electronic device use, including email, and that monitorii-ig of
stiident electronic device use is continuous.

No student will be granted Inteniet access imtil and u-dess an Iiiteniet and electronic device -use agreement,
sigiied by both the stiident and the parent or legal giiardian (if the stiident is mider the age of eighteen [18]) is on
file. The cuirent version of die Internet and Electi-omc Device use agreement is incoiporated by reference into
board policy and is considered part of the stzident handbook.

Technology Protection Measures

The District is dedicated to protectmg sfaidents from materials on the Iiitemet or world wide web that are
mappropriate, obscene, or othei-wise hannfi.il to minors; therefore, it is the policy of the District to protect each
electronic device with Internet filtermg software that is desigiied to prevent students from accessmg such
materials. Forpuiposes of this policy, "harmflil to minors" means anypictin-e, image, graphic image file, 01-
o&er visual depiction that:

(A) taken as a whole and with respect to minors, appeals to a pi-urient interest m nudity, sex, or excretion;
(B) depicts, describes, or represents, in a patently offensive way with respect to what is suitable for minors, an
actual or simiulated sexual act or sexual contact, actiial or siinulated noimal or perverted sexual acts, or a lewd
exhibition of the genitals; and
(C) taken as a whole, lacks serious literaiy, artistic, political, or scientific value as to miiiors.

Internet Use and Safety

The District is dedicated to ensm-ing that stiidents are capable of using the Internet ill a safe and responsible
manner. The District uses teclmology protection measiires to aid in student safety and shall also educate
studeiits on appropriate online behavior and Internet use mcluding, but not liniited to:

Interacting with other individuals on social nelwoddng websites and in chat rooms;
Cyberbullymg awareness; and
Cyberbullying response.

Misuse of Internet

The opporiiinity to use the District's technology to access the Iiiternet is a privilege and not a right. Students
who misuse electronic devices or Iiiternet access in any way will face disciplinaiy action, as specified in the
stiident handbook4 and/or Internet safety and electronic device use agreement. Misuse of the hternet includes:
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The disabling or bypassmg of security procedures, comproinising, attempting to compromise, or
defeating the district's technology network security or Intemet filtering software;
The altering of data witfiout authorization;
Disclosing, using, or disseinuiating passwords, whether the passwords ai-e the student's own or those of
another student/faculty/commiuiity member, to other slzidents;
Diviilging personally identifying iiifonnation about himself/herselfor anyone else either on the Iiitemet
or in an email unless it is a necessaiy and mtegi-al part of the student's acadeiruc endeavor. Pei-sonally
identifying infoi-mation includes full iiames, addresses, and phone numbers.
Usiiig electroiiic devices for aiiy illegal activity, uicluding electromc device haclcuig and copynght or
iiitellectiial propei-ty law violations;
Usiiig electronic devices to access or create sexually explicit or pomograpliic text or grapliics;
Using electronic devices to violate any other policy or is conti-aiy to the Internet safety and electronic
device use agreement.

Legal References: Children's Internet Protection Act; PL 106-554
FCC Final Rules 11-125 August 11,2011
20 USC 6777
47USC254(h)(l)
47 CFR 54.520 -
47CFR520(c)(4)
A.C.A. § 6-21-107
A.C.A.§ 6-21-111

Date Adopted: July 8,2002
Last Revised: June 21,2019
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4.29F—STUDENT ELECTRONIC DEVICE and INTEIWET USE AGREEMENT

Sfaident's Name (Please Print)_

School

Grade Level

Date

The Lonoke School District agrees to allow the stiident identified above ("Stiident") to use the distiict's
technology to access the Internet under the followmg ten-ns aiid conditions which apply whether the access is
through a Disti-ict or stiident owiied electronic device (as used ill this Agreement, "electronic device" means
anytliing that can be used to transmit or captu-e images, sound, or data):

1. Conditional Pnvilege: The Stiident's use of the district's access to the htemet is a privilege conditioned on
the Student's abiding to this agreement. No student may use fee disti-ict's access to the Iiitemet whether tluough
a District or stiident ownied electromc device unless the Stiideiit and his4ier parent or guardian have read and
signed this agreement.

2. Acceptable Use: The Student agrees that he/she will use the Distiict's Internet access for educational
puiposes only. In using the Internet, the Stiident agrees to obey all federal laws and regiilations aid any State
laws and mles. The Stiident also agrees to abide by any bitemet use rules institiited at the Student's school or
class, whether those ixiles are written or oral.

3. Penalties for Improper Use: Iftlie Stiident violates this agreement and misuses the Internet, the Student shall
be subject to discipliiiaiy action. [Note: A.CA. § 6-21-107 requires the district to have ". . .provisions for
administration of punishment of students for violations of the policy \vith stiffer penalties for repeat
offenders, and the same shall be incorporated into the district's written student discipline policy." You
may dioosc to tailor your puiiishmcnts to be appropriate to the school's grade levels.]

4. "Misuse of the Distiict's access to the Litemet" includes, but is not limited to, the followmg:
a. Using the Internet for other than educational purposes;
b. Gaining intentional access or maintaining access to materials which are "harmful to minors" as defined

by Arkansas law;
c. Using the Internet for any illegal activity, including computer hacldng and copyright or intellectual

property law violations;
d. Malcuig unauthorized copies of computer software;
e. Accessing "chat Imes" unless authorized by the instmctor for a class activity directly supeivised by a
staffmember;

f. Using abzisive or profane language in private messages on the system; or using the system to harass,
insult, or verbally attack others;

g. Posting anonymous messages on the system;
h. Using enciyption software;
i. Wastefal use of limited resources provided by the school mcludiiig paper;
j. Causing congestion of the network tlu-ough lengthy downloads of files;
k. Vandalizing data of another user;
1. Obtaining or sending information which could be used to make destizictive devices such as giins,

weapons, bombs, explosives, or fireworlcs;
m. Gaining or attempting to gain unauthorized access to resources or files;
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n. Identifying oneself with another person's name or password orusmg an account or password ofanother
user without proper authorization;
Invadmg the privacy ofiiidividuals;
Divulgmg personally identifying mfomiation about himselflierselfor anyone else either on the Internet
or in ail email unless it is a necessaiy and integral part oftlie student's acadeniic endeavor. Personally
identifying uifoimatioii includes full names, address, and phone nmnber.
Using the network for fuiancial or comiTiercial gaiii without district peimission;
Theft or vandalism of data, equipment, or intellectual property;
Attempting to gain access or gaining access to stiident records, grades, or files;
Introducing a vuiis to, or otherwise improperly tampering witli the system;
Degi-admg or dismptiiig equipment or system perfonnance;
Creating a web page or assodatiiig a web page widi the school or school dislnct without proper
authorization;

w. Providiiig access to the District's Inteniet Access to uiiauthorized individuals;
Failing to obey school or classroom Internet use niles;
Takiiig part ill any activity related to Litemet use wliich creates a clear and present danger of the
substantial dismption of the orderly operation of the district or any of its schools; or
Installing or downloading software on district computei-s without prior approval of the technology
du-ector or his/her desigiiee.

0.

p-

q.
r.

s.

t.
LI.

V.

X.

y.

z.

5. Liability for debts: Students and their cosigners shall be liable for any and all costs (debts) incurred through
the student's use of the computers or access to the Internet including penalties for copyiight violations.

6. No Expectation of Privacy: The Student and parent/giiardiaii signing below agree diat if the Student uses the
Internet through the Distnct's access, that the Student waives any right to privacy the Stiident may have for such
use. The Student and the parenb^guai-dian agree that the district may moiiitor the Student's use of the District's
Internet Access aiid may also examine all system activities the Stiident participates ui, mcludmg but not luxiited
to e-mail, voice, and video fi-ansinissions, to ensiu-e proper use of the system. The Disfci-ict may share such
ti-ansinissions with the Stiident's parents/giiardians.

7. No Guarantees: The Disti-ict will mal<e good faith efForts to protect children fi-om improper or haimful matter
which may be on die Iiitemet. At the same time, in sigiiiiig this agreement, the parent and Student recogiiize tliat
the Distiict makes no guarantees about preventing improper access to such materials on the part of the Stiideiit.

8. Signatiires: We, the persons who have signed below, have read this agreement and agree to be bound by the
tenns and conditions of this agreement.

Stiident's Signatiire: Date

Parent/Legal Guardian Sigiiatiu-e: Date
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4.30—SUSPENSION FROM SCHOOL

Students who are not present at school cannot benefit fi-om the educational oppoitimities the school
envii'oiiment afiFords. Admimstrators, therefore, shall stiive to find ways to keep stndents m school as
participants in the educational process. There are iiistances, however, when the needs of the other students or
the mterests of the orderly leai-iiing enviroiiment require the removal of a stiident from school. The Board
authorizes school piincipals or their desigiiees to suspend students for disciplinaiy reasons for a period of time
not to exceed ten (10) school days, iiicluding the day iipon wliich the suspension is imposed. The suspension
may be in school or out of school. Stiidents are responsible for their conduct that occurs:

At any time on the school groimds;
OfF school grounds at a school-sponsored flmction, activity, or event; and
Going to and fi-om school or a school activity.

A student may be suspended for behavior includmg, but not limited to, that:
1. Is in violation of school policies, niles, or regiilations;
2. Substantially mterferes with the safe and orderly educational enviroiiment;
3. School administrators believe will result in the substantial interference with the safe and orderly

educational environiTient; and/or
4. Is insubordinate, incomgible, violent, or involves moral tiupitiide.

Out-of-school suspension (OSS) shall not be used to discipline a stiident in kindergarten through fifth (5111) gi'ade
unless the studeiit's behavior:

Poses a physical risk to Umselfor herself or to othei-s;a.

b.
c.

Causes a serious dismption that camiot be addressed tlu-ough other means; or
Is the act of bringing a firearm on a school campus.

OSS shall not be used to discipline a stiident for skipping class, excessive absences, or other forms oftiiiancy.

The school principal or designee shall proceed as follows in deciding whether or not to suspend a stiident:
1. The stiident shall be given wi-itten notice or advised orally of the charges agamst huTi/lier;
2. If the sfaident denies the charges, he/she shall be given an explanation of the evidence agamst hiiD/lier

and be allowed to present his/her version of the facts; and
3. If the pruicipal fmds the student guilty of the misconduct, he/she may be suspended.

Wlien possible, notice of the suspension, its duration, and any stipulations for the stiident's re-admittance to
class will be given to the parent(s), legal gLiardian(s), person(s) with lawfi.il control of the stiideiit, person(s)
standing in loco parentis, or to the student if age eighteen (18) or older prior to the suspension. Such notice shall
be handed to the parent(s), legal gimrdian(s), person(s) having lawfi.il control of the student, person(s) standing
ill loco parentis, or to the stiident if age eighteen (18) or older or mailed to the last address reflected in the
records of the school district.

Generally, notice and hearing should precede the stiident's removal from school, but if prior notice and hearing
are not feasible, as where the student's presence endangers persons or property or tlii-eatens disruption of the
academic process, thus justifying iixunediate removal from school, the necessaiy notice and hearing should
foUow as soon as practicable.
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It is the responsibility of a student's parents, legal guardians, person having lawful control of the stndent, or
person standing in loco parentis to provide ciurent contact infonnalion to the district, which the school shall use
to UTimediately notify the parent, legal guardian, person haviiig lawful control of a stiident, or person standing in
loco parentis upon the suspension of a student. The notification shall be by one of the following means, listed ill
order of priority

A primary call nmnber;
The contact may be by voice, voice mail, or text message.
An email address;
A regiilar fu-st class letter to the last laiown mailing address.•

The district shall keep a log of contacts attempted and made to the parent., legal guardian, person having lawfi.il
control of the stiident, or person standmg in loco parentis.

The Distiict shall establish programs, measures, or alternative means and methods to continue student
engagement and access to education during a stxident's period ofOSS.

Diiruig the period oftlieii- suspension, students seiving OSS are not permitted on campus except to attend a
studenl/parent/adiiiinistt'ator conference or when necessaiy as part of the District's engagement or access to
education program.

Diiruig the period of their suspension, students sei-viiig iii-school suspension shall not attend or participate m.
any school-sponsored activities during the imposed suspension.

Suspensions initiated by the principal or his/her desigiiee may be appealed to the Superintendent, but not to the
Board.

Suspensions iiiitiated by the Supeiiiitendentmay be appealed to die Board.

Legal References: A.C.A. § 6-18-507
Goss vLopez, 419 U.S. 565 (1975)

Date Adopted: July 8,2002
Last Revised: July 16,2019
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4.31—EXPULSION

•

The Board of Education may expel a stiident for a period longer than ten (10) school days for violation of the
Distiict's wi-itten discipline policies. The Superintendent may make a recommendation of expulsion to the
Board of Education for stiident conduct:

Deemed to be of such gravity that suspension would be inappropriate;
Where the student's continued attendance at school would disnipt die orderly learning environment; or
Would pose an um-easonable danger to the welfare of other stiidents or stafif.

Expulsion shall not be used to discipline a stzident in kindergaiten through fifth (5tl1) gi-ade uiiless the shident's
behavior:

Poses a physical risk to himself or herself or to others;a.

b.
c.

Causes a. serious disaiption that cannot be addressed tluough other means; or
Is the act ofbi-uiging a fireaim on school campus.

The Supemitendent or his/her designee shall give written notice to the parents, OF legal giiardians, persons
having lawful conti-ol of the student, or persons standing m. loco parentis (mailed to the address reflected on the
Disfaict's records) that he/she will recoiruiiend to the Board of Education that the student be expelled for the
specified length of time and state the reasons for the recominendation to expel. The notice shall give the date,
hoiir, and place where the Board of Education will consider and dispose oftiie recommendation.

The heariiig shall be conducted not later than ten (10) school days followiiig the date of the notice, except that
representatives of the Board and student may agree in witting to a date not confoiming to this limitation.

The President of the Board, Board attorney, or other designated Board member shall preside at the hearmg. The
student may choose to be represented by legal counsel. Both the distdct adiTiinistration and School Board also
may be represented by legal counsel. The hearing shall be conducted in open sessioii oftlie Board unless the
parent, legal giiai'dian, person having lawfi.il control of die student, person standing in loco pai'entis, or stiident if
age eighteen (18) or older, requests that the hearing be conducted ill executive session. Any action taken by the
Board shall be in open session.

Dining the hearing, the Superintendent, or desigiiee, or representative will present evidence, including the
calling ofwitiiesses, who gave rise to the recon-uTiendation of expulsion. The stiident, or Iiis/Iier representative,
may then present evidence including statements from persons with personal laiowledge of the events 01-
circi.unstances relevant to the charges against the student. Fonnal ci-oss-exaiTiination will not be permitted;
however, any member of the Board, the Superintendent, or designee, the student, or his/lier representative may
question anyone malung a statement and/or the student. The presiding officer shall decide questions concernmg
the appropriateness or relevance of any questions asked during the hearing.

Except as pennitted by policy 4.22, the Superintendent shall recommend the expulsion of any student for a
period of one (1) year for possession of any fa'eann prohibited on school campus by law. The Superintendent
shall, however, have the discretion to modify the expulsion recommendation for a stiident on a case-by-case
basis. Parents, legal guardians, persons having lawfiil control of a student, or persons standing m loco parentis
of a student ei-u-olling from another school after the expiration of an expulsion period for a weapons policy
violation shall be given a copy of the cun-ent laws regarding the possibility of parental responsibility for
allowing a child to possess a weapon on school property. The parents, legal guardians, persons having lawful



control of the student, or persons standmg in loco parentis shall sign a statement ackiiowledgmg that they have
read and imderstand said laws prior to the student being enrolled in school.

The Supemitendent and the Board of Education shall complete the expulsion process of any stiident that was
initiated because the student possessed a fu-ean-n or other prohibited weapon on school propeity regardless of
the enrollment statiis oftiie student.

The District shall establish programs, measiu'es, or alternative iiieans and methods to continue student
engagement and access to education during a student's period of expulsion. The Distiict's program shall
iiiclude offering an expelled student an oppoitiimty for enrollment ill digital leaniing com'ses or oAer alternative
educational courses that result in the receipt of academic credit that is at least equal to credit the expelled stiident
may have received fi-om the District if the stiident had not been expelled.

Legal References: A.C.A.§6-15-1406
A.C.A. § 6-18-502
A.C.A. § 6-18-507

Date Adopted: July 8,2002
LastRevised: July 16,2019
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4.31F — SUSPENSION OR EXPULSION HEARINGS

When a student is recommended for expulsion, The LPSD Hearing Officer will hold a hearing on
the recommendation for expulsion, if a request is made in writing within ten (10) calendar days
from the date of the aforesaid notice. The Hearing Officer will consider the appeal brought by
parents and the position of the administration making the recommendation and then make a
decision based upon equitable factors. This hearing will normally be conducted within five (5)
days after receiving the request for a hearing; another date may be mutually agreed upon
between the two parties. A form and a stamped-addressed envelope, which may be used to
request a hearing, will be enclosed with the aforesaid notice.

The findings and recommendation of the Hearing Officer will be final unless modified or
rejected by the Superintendent and/or Board of Education. The Hearing Officer will furnish to
the student or his representative complete instnictions on his right to appeal to the
Superintendent and/or Board of Education and the procedures to be followed. A form, which
may be used for this purpose, will also be furnished if requested or if an appeal is indicated. (The
appeal request must be made in writing within five (5) calendar days.)

No appeal will be heard by the Board unless the student has appeared before the Hearing Officer
and presented a written notification of appeal to the Superintendent at least five (5) days prior to
the next regular Board meeting, with the exception of students who are in possession of a firearm
or who are involved in a fight with any weapon or other dangerous instrument. In these cases a
written notification of appeal to the Board must be made to the Superintendent at least five (5)
calendar days prior to the next regular Board meeting.

Reconimcnded Procedures To Follow at Board Hearing:

1. The presiding officer, usually the Board President, is in complete charge of the hearing—no
one is allowed to speak until recogiiized by the presiding officer. People in the audience are to
remain quiet. Those who persist in inten-apting or disturbing the hearing can be ejected. If you
anticipate a large crowd in attendance, I would have a law enforcement officer present to assist
the Board in conducting an orderly hearing.

2. The better procedure to follow in the questioning of witnesses (and the procedure followed in
court proceedings) is to permit only one individual to ask questions of any particular witness. In
other words, if the stiident's representative is questioning Witiiess A, the stiident himself would
not be pemiitted to ask questions of Witness A, but would rather have to relay them through the
representative.

3. During the process of a teacher or student hearing before the Board—any Board Member has
the privilege of asking a question of any witness at any time while the witness is presenting
statements and information to the Board.



4. The Board should normally act on disciplinary matters at the conclusion of the hearing—
however, under unusual circumstances; the Board may wish to further consider the evidence
before reaching a decision.

5. Be sure and have an accurate transcript of the hearing made.

Group Hearings For Suspension Or Expulsion

When two or more students are charged with violating the saine i-iile and have acted in concert
and the facts are basically the same for all such students, a single hearing may be conducted for
them if the president of the Board believes the following conditions exist:

a. A single heariiig will not likely result ill conftision and

b. No student will have his interest substantially prejudiced by group hearing.
If during the hearing the president fiiids that a student's interest will be substantially prejudiced
by the group hearing, a separate hearing may be ordered for that stiident.

Date Adopted: July 8, 2002
Last Revised: August 19, 2019




